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' % NON-ECONOMIC CONTRACT PROPOSALS August, 1980
y/^2. Fry's Food Stores OEC 1 ® **80' & v
' CjoO&^>'
Change: 'R etail Clerks International Union' to 'United Food and Commercial Workers
International Union' where applicable.
WITNESSETH
Change: t i t le  to 'Intent and Purpose'
ARTICLE I
Add: The Employer w ill provide the Union, in writing, as soon as possible within
thirty  (30) days from the date o f  employment, a l i s t  o f  a ll  newly hired employees 
showing the employee's fu ll name, date o f  hire, store assignment, c la ss ifica tion  
and rate o f pay.
ARTICLE II
Delete: reference to 'Courtesy Booth' and insert 'w ill be posted in a conspicuous
place in the s to re .'
ARTICLE III
Change: t i t le  o f  A rticle  to 'D iscipline o f  and Discrimination Against Employees'
A) Change: No employee shall be disciplined or discharged without just cause,
G) Change: An employee shall be n otified  in writing by the Employer at the time o f  
suspension or discharge o f  the reason for  such action and the employee must sign 
the report.
K) Add: When a suspension is  levied  as a form o f d iscip line i t  shall not exceed
three (3 ) days' duration.
ARTICLE IV
A) Change: E ffective September 1, 1980 seniority is  defined as the length o f  continu­
ous employment within the c la ss ifica tion  within the bargaining unit with the Employer 
for purposes o f  lay o f f ,  reca ll, scheduling and reduction o f  hours. Seniority for 
the purposes o f  sick leave accrual, vacation accrual and e l ig ib i l i t y  for  holiday pay 
shall be the length o f continuous employment with the Employer. It is  understood 
that those employees on the payroll on the date o f  ra tifica tion  o f  th is Agreement, 
shall not have their seniority dates changed from the date established on that date 
unless they are promoted or transferred to another c la ss ifica tion  thereafter.
C) Lost or Broken Seniority -  Add new item 6.
In the event an employee is  transferred, within the Company, out o f  the bargaining 
unit for any reason and is  la ter transferred back, the. employee shall retain seniority 
previously acquired by employment with the same Employer under th is Collective Bar­
gaining Agreement.
D) Change: Seniority shall be maintained separately as follow s:
Food Clerk (cashier, stocking crew and produce)
Maintenance and Sanitation Clerk 
Bakery-Doli Clerk 
Courtesy Clerk 
General Merchandise Clerk
E) Change: Courtesy Clerks shall apply Company seniority within their assigned store.
In the event an employee in this c la ss ifica tion  must be la id  o f f ,  seniority shall 
prevail in the lay o f f .  A Courtesy Clerk may only be transferred from their assigned
stores by their own request.
F) Change: All part-time employees shall be scheduled in accordance with Company
seniority for scheduled sh ifts providing maximum hours o f  work up to and including 
eight (8 ) hours per day and forty  (-40) hours per week. Such scheduling must be in 
the same store, comparable job assignment and department, i . e .  Produce Department, 
Grocery Department, Bakery-Deli Department, Courtesy Clerk, etc. Any employee 
wishing special scheduling consideration (fewer hours per week, certain days o f f  
and preferential schedule hours) must make such needs known, in writing, prior to 
noon Thursday to the store management. Such notices w ill remain in e ffe c t  until 
revoked, in writing, by the employee. Store management, by seniority, w ill attempt 
to accommodate as many such requests as operationally practica l.
G) Delete: Courtesy Clerks Scheduling: Courtesy Clerks who desire additional hours
o f work per week w ill notify  management in writing prior to noon on Thursday, and
such employee shall be scheduled said additional hours, i f  available, by store seniority.
ARTICLE IV
H) Full-time Journeyman Food Clerks Scheduling: A ll fu ll-tim e Journeyman Food Clerks
w ill receive consideration, based on their Company seniority  and qu alification , for 
schedule preference in comparable job assignments.
DELETE: REFERENCE TO JOURNEYMAN
K) Add: There shall be no scheduled sp lit  sh ifts .
L) Add: Recognizing that changes in operations, conditions, e t c . ,  may occur during the
l i f e  o f this Agreement, the Employer and the Union agree, that i f  mutually agreed, 
the parties may meet and, i f  appropriate, discuss or a lter seniority  to better suit 
the needs o f  the parties. This may include, but is  not lim ited to , d is tr ic t  senior­
ity , area seniority, etc.
Any agreement reached must be reduced to writing and signed by the appropriate 
parties before i t  could be placed in e ffe c t .
M) Grievances regarding preferential sh ift  selection and part-time scheduling must be 
f i le d  with the store manager, in  writing, within forty-eight (48) hours o f  the 
posting o f  the schedule. Grievances not fi le d  within this time lim it shall be 
null and void.
N) The Employer w ill not vise the scheduling o f  work sh ifts as a disciplinary measure.
O) An employee being recalled from lay o f f  shall not be required to complete another 
application fo r  employment.
P) Current store seniority l i s t s  shall be maintained and made available in each store to 
employees o f  the store and the Union Business Representatives upon request.
ARTICLE V
A) Add: 'Any part-time employee scheduled for forty  (40) hours per week for four (4 )
consecutive weeks w ill be c la ss ified  as a fu ll-tim e employee. A sp ec ific  individ­
ua l's  assignments to temporary vacancies covered by vacation, illn e ss , injury or 
leave o f  absence shall not count toward the aforementioned four (4 ) consecutive
weeks.
3) Delete: references to Junior Snack Bar and Junior Bakery Department employees.
G) Add: Once the schedule is  posted i t  shall not be removed.
L) Add: Recognizing that changes in operations, conditions, e tc . may occur during the
l i f e  o f this Agreement the Employer and the Union agree, that i f  mutually agreed, 
the parties may meet and, i f  appropriate, discuss or a lter the basic work day to 
better suit the needs o f  the parties.
Any agreement reached must be reduced to writing and signed by the appropriate 
parties before i t  could be placed in e ffe c t .
ARTICLE VI
C) Change: Vacations w ill be granted on a seniority basis by store and c la ss ifica tion
during the Employer's established vacation periods, which w ill be January 1 through 
December 31 o f  each year. The Employer need not adversely a ffe ct  the e ff ic ie n t  
operation o f the store by the application o f  seniority to vacation scheduling.
(30 day notice to remain the same)
G) Add: A vacation may not be waived by an e lig ib le  employee and extra pay received
for work during that period unless agreed by the Employer and the Union. Vacations 
must be taken during each anniversary year.
ARTICLE VII
E) Add: When an employee is  promoted from one c la ss ifica tion  to a higher c la ss ifica tion
he w ill be placed in the second step progression o f the new c la ss ifica tion  into 
which he is  promoted provided he has completed the minimum length o f  time required 
o f the f ir s t  step progression o f that position . Promotion from Courtesy Clerk w ill 
be to f ir s t  step o f  new c lass ifica tion .
H) Add: Courtesy Clerks Working at Apprentice Rate:
1. As mutually agreed between the Employer and the Union, i t  shall be permissible 
to institu te a plan in the individual stores whereby Courtesy Clerks may work a 
portion o f  their work period as Apprentice Clerks, as long as in so doing, such 
Courtesy Clerks are paid as Apprentice Clerks for those hours in which they perform
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work fa llin g  into that category, and as long as said Courtesy Clerks receive fu ll 
credit for such hours worked toward their proper c la ss ifica tion .
2. The number o f  Courtesy Clerks employed in any one ( l )  day in this manner shall 
not exceed a ratio o f  one ( l )  Courtesy Clerk to every ten (10) Courtesy Clerks,
or fraction thereof, according to the weekly payroll. The maximum number o f  hours 
in any one (1 ) week, in any one (1 ) store, that Courtesy Clerks may work as 
Apprentices, is  one-tenth (1 /10) o f the tota l number o f hours o f Courtesy Clerk 
work scheduled for that week. This clause shall in no way restr ic t  the number o f  
hours that may be worked by regular Apprentices.
3. The names o f the Courtesy Clerks to be employed in this capacity and their 
Apprentice work schedules shall be posted alongside the store 's  work schedules.
Any Courtesy Clerk assigned to Clerk's work, not in accordance with such plan, 
shall be paid the Journeyman rate o f  pay for the entire day in which such change
o f c la ss ifica tion  or duty occurs. Any Courtesy Clerk scheduled for Apprentice work, 
who does not do any such work on a scheduled day, shall be paid at Courtesy Clerk 
rates.
4. Courtesy Clerks shall not work as Clerks under this program on Sundays or h o li­
days. I f  a Courtesy Clerk performs such work on a Sunday or holiday, he shall be 
paid for eight (8 ) hours at the Journeyman Food Clerk premium rate for such day.
5. In selecting additional Courtesy Clerks to participate in the Courtesy Clerks- 
Apprenticeship Training Program, seniority shall be a primary factor to be consid­
ered along with intention to seek a career in the food industry and qualification  
for the work. On any particular day when a Courtesy Clerk who is  in the above set 
forth program is  absent, the most senior Courtesy Clerk on duty may be assigned 
work as an Apprentice Clerk in accordance with the terms o f  this Agreement.
ARTICLE VIII
E) Change: Bakery-Deli Clerk
Bakery-Deli Clerk is  an employee assigned to either the Bakery or Bakery-Deli Depart­
ment and is  limited to performing work within that department or work in  a lower 
classifica tion .
F) Delete: entire sub-section regarding Snack Bar -  Junior Waiters and Waitresses.
G) Change: Any employee hired or scheduled less  than forty  (40) hours per week shall
be considered as a part-time employee.
J) Add: General Merchandise Clerk
The job o f a General Merchandise Clerk shall include the handling, pricing, displaying, 
selling , stocking o f  those items generally considered to be non-food, general merchan­
dise, or drug merchandise. The job may also include the operation o f  a cash register 
to ring up sales o f  processed film  and make bottle  refunds, but excludes the operation 
o f  a check stand in the front end o f  the store and excludes the handling, stocking, 
pricing o f  food i t s e l f .
X) Add:
1. Sanitation and Maintenance Person: This is  an employee employed to perform a ll
tasks relating to general building maintenance including genera], repairs and store 
sanitation including the operation o f  floo r  cleaning machinery. Employees in this 
c la ss ifica tion  are not permitted to operate cash registers, unload merchandise from 
trucks, or handle merchandise for  sale i f  such handling is  d irectly  related to the 
stocking o f  merchandise and the stocking o f  merchandise for sale.
2. Sanitation and Maintenance Lead Person: In any given store the Employer w ill
designate a Sanitation and Maintenance Lead Person who, in addition to the duties 
specified above, shall oversee the duties o f  other Sanitation and Maintenance Per 
son(s) employed by the Employer.
Both Sanitation and Maintenance Persons and Lead Persons shall be paid in accordance 
with their respective c la ss ifica tion  as defined in Appendix A -  Wages.
ARTICLE IX
C) Delete: Normal Pregnancy (to  be considered as illn ess  or in jury)
Delete: third paragraph (reference to leaves o f  absence for normal pregnancy)
Add: to fourth paragraph 'Requests for doctor's  ce rt ifica te  w ill not be arbitrarily
imposed. '
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ARTICLE IX
C) Change: seventh paragraph to read 'Prior to being scheduled for work upon the
completion o f  a leave o f  absence, the employee's physician must give written c e r t i­
fica tion  that the employee is  fu lly  released to perform a ll usual duties. When this 
requirement has been met, the employee w ill be scheduled fo r  work, in the job 
previously held, in the f ir s t  fu ll work week for  which the work schedule has not 
been posted as provided in this Agreement following the receipt o f  the physician 's 
release by the Employer's Designated Representative.
Change: ninth paragraph, f i r s t  sentence to read 'During leaves o f  absence, employees
shall retain and accumulate se n io r ity .'
\ y /
F) Delete: reference to white shirts and dark trousers. ,
H) Add: Bulletin Board
The Employer shall provide space for the posting o f o f f i c ia l  Union notices.
ARTICLE X 
Add:
A) When an employee is  required to be in  any court or courthouse for  jury1service and 
such service deprives such employee o f  pay that he otherwise would have earned, he 
shall be scheduled for a day sh ift on a Monday through Friday work week and shall 
receive pay during such work week for  each day on such jury service ht the rate o f  
eight (8 ) hours times his straight time hourly rate,,except in the cfcse o f  part- 
time employees the number o f  hours regularly scheduled on the day in question, less 
any remuneration received by him for jury service.'
B-) I f  such employee in addition works fbr the Employer on Saturday, he shall be paid 
at the rate o f  straight time. I f  he works for the Employer on Sunday, he shal;i 
be paid at the Sunday rate o f  pay.
C) I f  an employee is  excused, temporarily or permanently from jury sdrvi-ce on any 
scheduled day, i . e . ,  Monday through Friday, he shall immediately report for work to 
complete the remaining hours o f  his scheduled work sh ift . Failure to- so report 
shall disqualify an employee from any pay for  jury duty for the day in question as 
long as the transportation time w ill permit him to return to work prior to one (1 ) 
hour before the end o f  his sh ift.
D) The Employer may require proof o f  attendance for jury service. An employee making 
a fa lse claim for  jury duty pay shall be subject to discharge.
E) This A rticle shall apply once during the l i f e  o f  th is Agreement. Jury Duty pay 
shall not be required for Grand Jury service.
ARTICLE XI
A) Add: the word 'monthly'
No deduction w ill be made on any employee until receipt by the Employer o f  a signed 
copy o f  a voluntary dues deduction authorization. The Union agrees to submit to 
the Employer a l i s t  o f  employees' names and dues deduction amounts for  the current 
month no la ter  than the f i r s t  day o f  each month.
B) Add: The Union shall indemnify and hold harmless the Employer against any and a ll
claims, damages or suits or other forms o f  l ia b i l i t y  which may arise out o f  or by 
reason o f any action taken by the Employer for the purpose o f  complying with this 
A rticle.
ARTICLE XIX
Add: The Trustees are authorized and directed to explore the fe a s ib ility  o f
establishing a 'la g  month' concept fo r  administrative purposes in  the payment o f 
claims, provided that the establishment o f such concept w ill not result in any 
increase in costs to the Trust or the contributing Employer.
ARTICLE XXIII
Change: term o f Agreement to be August A, 1980 to and including July 31, 1983.
ECONOMIC CONTRACT PROPOSALS
ARTICLE VI
A) Change: third paragraph to read 'E ffective with employee's anniversary dates on
or after January 1, 1982, a ll fu ll-tim e employees shall be granted three (3 ) 
weeks vacation after five  (5 ) years o f  continuous service with the Employer.'
Add: E ffective with employee's anniversary dates on or a fter January 1, 1982,
a ll full-tim e employees shall be granted five  (5 ) weeks vacation a fter twenty 
(20) years o f  continuous service with the Employer.'
ARTICLE VII
B) Change: third, fourth and f i f t h  paragraphs -  increase maximum to twenty-five
cents (25(^) and dates to coincide with those on wage schedule.
C) Change: E ffective September 1, 1980 a premium o f f i f t y  cents (50^) per hour shall
apply to a ll work performed after 10:00 P.M. or before 6:00 A.M. only.
Delete: references to Junior Snack Bar and Junior Bakery employees.
F) Change: All employees working an eight (8 ) hour sh ift shall receive an uninter­
rupted, unscheduled ten (10) minute break approximately near the middle o f  the 
f ir s t  half o f  the work sh ift  (p rior to the meal period) and an uninterrupted, 
unscheduled ten (10) minute break approximately near the middle o f  the second half 
o f  the work sh ift. An employee working a sh ift o f  six  (6 ) to eight (8 ) hours, shall 
receive an uninterrupted, unscheduled fifteen  (15) minute break approximately 
near the middle o f  the work sh ift . An employee working less  than a six  (6 )  hour 
sh ift shall receive an uninterrupted, unscheduled ten (10) minute break approxi­
mately near the middle o f  the work sh ift.
ARTICLE IX
E) Change: E ffective September 1, 1980 accumulated sick leave w ill be increased from
thirty (30) days to a maximum o f forty-two (42) days.
Add: Notwithstanding anything in this section to the contrary, i f  an employee is
hospitalized as a registered bed patient, on the f ir s t  scheduled work day o f  disa­
b i l ity , there shall be no waiting period. Provide for integration with Industrial 
Compensation and Weekly D isability benefits as per current intent and practice.
ARTICLE XIX
Change: E ffective for hours worked commencing 8-80, the contribution shall be
increased by seven dollars ($7.00) per month.
Change: E ffective for hours worked commencing 8-81, the contribution shall be
increased by twelve dollars ($12.00) per month.
Change: E ffective for  hours worked commencing 8-82, the contribution shall be
increased by twelve dollars ($12.00) per month.■
ARTICLE XX
Change: Effective with hours worked in September, 1981, the hourly contribution
shall be increased by five cents (5^) per hour to a tota l o f  forty  cents (40j^).
Change: E ffective with hours worked in September, 1982, the hourly contribution
shall be increased by five  cents (5^) per hour to a tota l o f  fo r ty -fiv e  cents (45jO.
4WA G E  P R O P O S A L
8-4-80 2-2-81 
(COLA)
E F F E C T I V E
8-3-81 2-1-82 
(COLA)
8-2-82 2-7-83
(COLA + 
____________ ra ise )
FOOD CLERK
1st 6 months $4.98 $5.13 $5.43 $5.58 $5.73 $6.03
2nd 6 months 5.81 5,985 6.335 6.51 6.685 7.035
3rd 6 months 6.64 6.84 7.24 7.44 7.64 8.04
Thereafter 8.30 8.55 9.05 9.30 9.55 10.05
(75*0 (25(0 (50*0 (25*0 (25*0 (50*0
HEAD.CLERK $8.55 $8.80 $9.30 $9.55 $9.80 $10.30
BAKERY-DELI CLERK *
1st 90 days $3.65 $3.76 $3-98 $4.09 $4.20 $4.42
Next 6 months 4.32 4.45 4.71 4.84 4.97 5.23
Next 6 months 4.81 4.96 5.25 5.39 • 5.54 5.83
Next 6 months 5.40 5.56 5.88 6.045 6.21 6.53
Thereafter 6.23 6.41 6.79 6.975 7.16 7.54
MAINTENANCE AND SANITATION CLERK 
1st 6 months $4.15 $4,275 $4,525 $4.65 $4,775 $5,025
2nd 6 months 4.57 4.70 4.98 5.115 5.25 5.53
Thereafter 4.98 5.13 5.43 5.58 5.73 6.03
MAINTENANCE AND SANITATION LEAD PERSON
$5.23 $5.38 $5.68 $5.83 $5.98 $6.28
GENERAL MERCHANDISE CLERK ** 
(Hired or promoted after 
September 1, 1980)
1st 6 months $4.81 $4.96 $5.25 $5.39 $5.54 $5.83
2nd 6 months 5.40 5.56 5.88 6.045 6.21 6.53
Thereafter 6.23 6.41 6.79 6.975 7.16 7.54
COURTESY CLERK
0 -  520 hours -  -  F E D E R A L  M I N I M U M WA G E -  -  -
520 -  1560 hours -  -  Ten cents (10*0 over Federal Minimum Wage -  -
Thereafter -  Twenty -  five  cents (25*0 over Federal Minimum Wage
ASSISTANT BAKERY-DELI DEPARTMENT MANAGER
$7,885 $8.12 $8.69 $8.35 $9.07 $9.55
* Bakery Clerks presently working in a Bakery Department w ill he absorbed into the 
Bakery-Deli Clerk c la ss ifica tion  at their present percentage rate o f  pay and w ill 
then continue their normal progressions. Junior Production/Sales Clerks w ill be 
moved to the '1st 90 days' rate o f  the Bakery-Deli Clerk c la ss ifica tion .
** Those employees presently performing the duties o f  a General Merchandise Clerk 
w ill remain c la ss ified  as a Food Clerk and w ill continue to perform the same 
duties now performing, unless such employees claim schedules other than those 
associated with General Merchandise functions.
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SECRETARY-TREASURER 
retail clerks INTERNATIONAL 
ASSOCIATION LOCAL 99 
5818 NORTH SEVENTH STREET 
PHOENIX t AZi 85014
L
n
dec 1 6 1980
J
PREVIOUS AGREEMENT EXPIRED 
AUGUST 03* I960
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH RETAIL CLERKS
FRYS FOOD STORES OF ARIZONA INC LU 99 ARIZONA
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L. NORWOOD 
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved. 900
2. Number and location of establishments covered by agreement — 2 4 -----( P h o e n i x —m e t r o — a r g a — P r e s c o t t ,
3. Product, service, or type of business R e ta il  Food S a le s
4. If your agreement has been extended, indicate new expiration date
P re s id e n t 602-242-8424
Your Name and Position Area Code/Telephone Number
6051 North 43 P h oen ix , AZ_____ 85019
Address City/State/ZIP Code
BLS 2452 (Rev. January 1980)
